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QUARTERLY REPORT

0052 1203-7034 Belladati Inc (Quarter 3, 2013)
EARNINGS FEDERAL EARNINGS & WITHHOLDING AMOUNTS STATE EARNINGS & WITHHOLDING AMOUNTS
NAME YEAR QUARTER NAME EXEMPT | SUBJECT | EXCESS [REPORTABLE| EMPLOYEE NAME EXEMPT | SUBJECT | EXCESS |REPORTABLE EMPLOYEE
TO DATE TO DATE AMOUNT | AMOUNT | AMOUNT AMOUNT (WITHHOLDING AMOUNT | AMOUNT | AMOUNT AMOUNT | WITHHOLDING

Fritjof, Gentian| (SSN: xxx-xx-6537, ID: 2)

Wages / Salary 11866.00 11866.00 Social Security 11866.00 11866.00| 735.69|IL(R) Income Tax 11866.00 11866.00 593.30
Medicare 11866.00 11866.00| 172.06(IL Unemploy 11866.00 11866.00
TOTAL 11866.00 11866.00{ Fed Income Tax 11866.00) 11866.00| 1861.61
Fed Unemploy 11866.00, 4866.00 7000.00

Connor, lovis ($SN: xxx-xx-0109, ID: 1)

Wages / Salary 39101.30 24999.00| Social Security 24999.00 24999.00 1549.94/IL(R) Income Tax 24999.00 24999.00 1223.70
Medicare 24999.00 24999.00 362.49|IL Unemploy 24999.00,  24999.00|
TOTAL 39101.30 24999.00 Fed Income Tax 24999.00 24999.00 4718.42
Fed Unemploy 24999.00| _ 24999.00

COMPANY TOTALS FOR THIS PERIOD

Wages / Salary 50967.30) 36865.001 Social Security 36865.00 36865.00| 2285.63(1L Income Tax 36865.00 36865.00 1817.00)
Medicare 36865.00 36865.00) 534.55IL Unemploy 36865.00, 24999.0( 11866.00
TOTAL 50967.30 36865.001 Fed Income Tax 36865.00 36865.00) 6580.03
Fed Unemploy 36865.00,  29865.00) 7000.00|

QUARTERLY REPORT

0052 1203-7034 Belladati Inc (Quarter 3, 2013)
WAGE EARNINGS EXEMPT | SUBJECT | EXCESS | REPORTABLE EMPLOYEE | EMPLOYER
NAME 1D NUMBER LMt TOTAL T T T AMOUNT RATE WITHHOLDING | LIABILITY NUMBER OF EMPLOYEES
**** FEDERAL LIABILITY
Social Security 113700.00 36865.00 36865.00 36865.00 6.2% 2285.63 2285.65
Medicare 36865.00 36865.00 36865.00 1.45% 534.55/ 534.54
Fed Income Tax 71-1053545 36865.00 36865.00 36865.00 6580.03

QTD (Q3) FEDERAL LIABILITY 9400.21 2862.19
**** STATE INCOME TAX

IL Income Tax 711053545 36865.00 36865.00 36865.00 1817.00

QTD (Q3) STATE INCOME TAX 1817.00,
**** STATE UNEMPLOYMENT

IL Unemploy 4687203 12900.00 36865.00 36865.00 24999.00 11866.00 4.15% 492.44| Jul 3, Aug 2, Sep 2

QTD (Q3) STATE UNEMPLOYMENT 492.44

(R) = Resident / Residency; (N) = N i (E) = 1t
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Total bonus and wages overview (1998-2002) by gender

Drill down by: EMPL_SEX = From 01/1998 to 12/2002

EMPL_BASIC_WAGE [CZK] @ EMPL_BONUS [CZK] =

F
(blank) Ablank)
Omer ‘ Other
M M
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Staffing by Department & Type Y R %
Drill down by: Department = and Type &
No. of Employees &

=—Full-Time =—Part-Time

35
30
25

20

15
10
5
0

Admin Customer Support HR I Management

Sales

Monthly Staffing Trend DY N %
Drill down by: by Months and Action & From Oct 1, 2006 to Apr 17, 2007
No. of Employees [

10 —Hire —Promote =Terminate =—Transfer

5 \5

e

10/2006 11/2006 12/2006 01/2007 02/2007 03/2007 04/2007
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Performance Rating by Department

—High
45 g

—Low =Mid

35

Admin Customer Support HR

Drill down by: Department & and Performance Rating =

No. of Employees &

30 -
25
]
20
15
10
5
= |

IT

Management Marketing

Sales

¥ Y A %

PERSONAL_AREA
1211

1691
2182
971
982

14,000

7,700

42,000
40,300

14,000

30,600

Average wages by personal area Y
Filter: EMPL_NAME contains [...]
1998 1999 2000 2001 2002

EMPL_BASIC_WAGE [CZK] EMPL_BASIC_WAGE [CZK] EMPL_BASIC_WAGE [CZK] EMPL_BASIC_WAGE [CZK] EMPL_BASIC_WAGE [CZK]
= = = = =

40,500

14




N/ BellaDati

Rating Overview
Drill down by: Performance Rating =
No. of Employees [

130
120
110
100

High Low Mid

WY Ak

Average monthly wage and average headcount employees by categories in progress

01/2013 - 10/2013

wW_1 w_2 2] Average headcount = 2 Average head: (rounded) @ [

- Salary mine

Salary surface

Salary total

Workers and salaries total
Mine Darkov Mine workers

Surface workers

Workers total

Salary mine

Salary surface

Salary total

Workers and salaries total
Mine CSM Mine workers

Surface workers

Workers total

Salary mine

Salary surface

Salary total

Workers and salaries total
Mine Paskov Mine workers

Surface workers

Workers total

[=] Wages total without other

15
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Completed hours vs. scheduled hours of work

Drill down by: by Quarters From Q1 /1558 to Q4 / 2002
EMPL_DUTY_HRS_WORKING_SCHEDULE [Hrs], EMPL_HOURS_TOTAL [Hrs]

17.500 —EMPL_DUTY_HRS_WORKING_SCHEDULE —EMPL_HOURS_TOTAL

15,000

12,500

10,000
7,500
5,000
2,500

Report: Absences report

Hrs

o

100Z / €0

R
~
[
(=]
o
(=

8661 / 1O
8661 / 20
8661 / €D
8661 / 0
6661 / TO
6661 / 20
6661 / €0
6661 / O
000Z / T
0002 / 20
000Z / €0
000Z / O
100Z / TO
100Z / D
z0oz / 10
z00Z / 20
z00Z / €0
200z / O

Total wages by personal groups (1998-2002)

Drill down by: by Years and PERSONAL_GROUP =] From 01/1998 to 12/2002
EMPL_BASIC_WAGE [CZK] =

-—1998 -—1999 =-2000 =2001

w

i

[y
w

[y

H N A FONONWWDm

[y

—
o

100,000 200,000 300,000 400,000 500,000 600,000 700,000
CzZK
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Employee Performance Rating Y B &
Drill down by: Performance Rating [«

No. of Employees [

Mid 31/199 (15.58%)

(=]

~
o~
L—

Low 124/199 (62.31

High 44/199 (22.11%)

Completed hours vs. scheduled hours of work
Drill down by: by Quarters From Q1 / 1998 to Q4 / 2002

EMPL_DUTY_HRS_WORKING_SCHEDULE [Hrs], EMPL_HOURS_TOTAL [Hrs]

—EMPL_DUTY_HRS_WORKING_SCHEDULE —EMPL_HOURS_TOTAL

17,500

Q1/1998 Q2/1998 Q3/1998 Q4/1998 Q1/1999 Q2/1999 Q3/1999 Q4/1999 Q1/2000 Q2/2000 Q3/2000 Q4/2000 Q1/2001 Q2/2001 Q3/2001 Q4/2001 Q1/2002 Q2/2002 Q3/2002 Q4/2002

15,000

12,500

10,000

Hrs

7,500

5,000

2,500

0

17



N/ BellaDati

Wages, bonuses and insurance in time

Drill down by: by Months From 01/1998 to 12/2002
EMPL_BASIC_WAGE [CZK], EMPL_SOCIAL_INSURANCE [CZK], EMPL_BONUS [CZK]

—EMPL_BASIC_WAGE —EMPL_SOCIAL_INSURANCE =-EMPL_BONUS
450,000 A

/
400,000 ./ \
350,000 \ ;

w0\ NV \ //\ /\ A

« 250,000 \ y

- > y ./\.-. /./ b v
O 200,000 oL s/ ! / \/ \

\ A .
’\/. .\.,/ \./ N \ /N
150,000 ’ 1 \

100,000

50,000
0 M.A,A_...-NA_M-._NM.._,&@.&A_N ..... A.-.-..AAA.-..

- — - = —
o © ©O o © © o O o o o O o © ©

- ) ~N o = A N o = ) NGO o= ) N OO = AN (=]

NN SN N N N N S N N N S N SN N S N NN

- — — - - - [ - N N N N N N N N N N N N

O O v O O vV Vv v © O o © © o © O o © © o

O OV v O O vV Vv O © O o © © o © o© o © ©O o

o O o™ @ W v Vv v © O o O = ol SN = N NN N
Development of wages B miEE « X
- e @mﬁﬁf” 01/2013 - 10/2013 01/2012- 1072012 [ Difference ek @"“‘e"’?‘*;‘;“;'a‘r

Not mines [ Basic wages @
[2 of which: Scale wages =
[ Premium pay and additional payment @
2] Compensatory contribution &I
(& Compensation of wage @
[%] Personnel assessment =
[# Bonuses total @
[% Bonuses monthly =
[ Bonuses target @
[ Bonuses quarterly, annual @
[ Bonuses leading workers =
[% Remunerations total &
[8 Remunerations extraordinary &
(2 Remunerations for competition &
[ Remunerations other @
[ Remunerations for geomechanics =
[# Remunerations from additional wages =
[% Bonuses and remunerations total =
[ Holiday bonus @
2] Christmas bonus @
(& Remunerations for readiness @
(2 wages total without Other personnel costs =
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Absences (sickness, training) in time

Drill down by: by Months From 01/1998 to 12/2002
EMPL_ABSENCE_SICKNESS [Days], EMPL_ABSENCE_TRAINING [Days)
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Performance Rating by Department & Age Group WY R ok
Drill down by: Age Group & and Department &
No. of Employees @
=—Admin —Customer Support =—HR =IT —Marketing —Sales
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Staffing by Age Group WY 2 %
Drill down by: Age Group [=]
No. of Employees &

20 ~ 39 40 ~ 49 50 ~ 59 Above 60

Development of wages B mEE « 0 X
== fference fact actual - [ Index fact actual / 01/2013 - 10/2013 01/2012 - 10/2012 [EDifference fact actual - (& Index fact actual -
W1 month last year month last year accumulation last year accumulation last year

Not mines [# Basic wages @
5 of which: Scale wages @
% Premium pay and additional payment &
%] Compensatory contribution =]
[ Compensation of wage =
5] Personnel assessment &
(5 Bonuses total @
2 Bonuses monthly =
[# Bonuses target @
% Bonuses quarterly, annual =
[2 Bonuses leading workers &
(5] Remunerations total =
[ Remunerations extraordinary &
%] Remunerations for competition =
(8 Remunerations other @
[%] Remunerations for geomechanics &
[2 Remunerations from additional wages =
5] Bonuses and remunerations total @
[# Holiday bonus @
5] Christmas bonus &
(8 Remunerations for readiness @
[2) Wages total without Other personnel costs =
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